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guidance
European framework defining the new basic skills to be acquired through life-

long learning: entrepreneurship and social skills

Life-long Learning
Making a European area of life-long learning a reality

to the changing needs of the individual learner – bearing in mind 

the value of guidance for personal fulfilment, as well as the needs of the labour 

market and the wider community



the principle of 
empowering the individual in the guidance process
life-long learning

Strengthening policies, systems and practices for guidance 
throughout life in Europe The importance of re-

focusing guidance provision, where appropriate, in order to develop citizens’ life-

long and lifetime learning and management skills as an integral part of education 

and training programs



life-long guidance











 

 

Приложение 2 
 

EUROPEAN PRACTICES AND STANDARDS ON 
DIGITAL FORMS OF LIFELONG LEARNING OF 
MEDICAL PROFESSIONALS IN THE FIELD OF 

DRUG POLICY 

 PURPOSE 

 

The purpose is to study and compare the available digital programmes for 

specialized education of medical professionals from Bulgaria and from the Balkans 

in the field of drug policy in order to establish to what extent the medical 

professionals are aware of the management and implementation of national and 

international strategies and policies in that field and what are their needs of 

additional training.  

To what extent the qualified medical professionals are acquainted with these 

programmes and use them for “lifelong learning” and for improvement of their 

qualification and what is the degree of confidence in them, as well. 

 

TASKS 

 

1. To establish the point of view of the medical professionals from the Balkans and 

from Bulgaria concerning the need to upgrade their knowledge in the field of drug 

policy in order to ensure better career development and higher qualification. 

2. To what extent the medical professionals from Bulgaria and the specialists from 

the Balkans have access to and are aware of the available online specialized 

programmes for lifelong learning in connection with their professional qualification. 



 

 

3. To study the available specialized training programmes for medical professionals 

in the field of drug policy - for example national and international standards, 

consultation mechanisms and other depending on the performed analysis of the 

training needs (see task 1). 

 

  



 

 

MODEL QUESTIONNAIRE 

Instructions for completion: 
Please answer all questions. 

Please enter your choice by ticking off the relevant box or enter information in the relevant field. 
 
 
QUESTIONS 1-10 aim to establish how the medical professionals evaluate their 
knowledge in the field of drug policy and whether it is up-to-date, what is their attitude to 
further training in this area, as well as how the institutions where they work encourage 
the post-graduate studies of their specialists and their career development. 
 
1. Please, enter your place of work: ..................................................................................... 
 
2. How do you evaluate the up-to-date nature of your knowledge in the field of drug policy: 

 very good 
 good 
 satisfactory 
 I don’t know 

 
3. How often do you face in your everyday work situations referring to issues in the field of drug 
policy? 

 at least once a day 
 1-3 times a week or less 
 1-2 times a month or less 
 once every 6 months 
 less than once a year 
 I don’t know 

 
4. How do you refresh your knowledge on the issues of the drug policy in your institution? 

 Organization of seminars with specialists from our institution 
 Inviting external experts - lecturers at least once a year 
 Self-training 
 Other (please specify): ......................................................................................... 

 
5. How do you assess the staff policy in your institution concerning the upgrade training and 
qualification improvement of the employees in the field of the drug policy? 

 Employees must be aware of the most up-to-date trends in this area, courses for qualification 
improvement are provided 



 

 

 External lecturers are invited and on-the-job training is organized 
 Other, please specify........................................................................................... 

 
6. How often does your institution offer post-graduation training course? 

 once every 6 months 
 once a year 
 every 2 years 
 never 
 I don’t know 

 
7. How often does your institution organize additional trainings of employees on the issues of 

the drug policy for the purpose of qualification improvement? 
 once a year 
 once every 6 months 
 more than once every 6 months 
 Trainings are not organized 
 

8. Are there prescribed requirements to the applicants for participation in post-graduate lifelong 
learning: 
 Yes 
 No 

 
9. Which are the criteria in your institution for selection of applicants for lifelong learning on the 
issues of the drug policy? 

 No selection is made, everyone can take part 
 Based on education 
 Based on the initially acquired specialty (medical doctor, pharmacist, economist, etc.) 
 Based on their experience and the need to improve their potential 
 Based on their competencies and responsibilities (drugs, medical articles, procedures, 

equipment) 
 Based on specific areas for which they have to acquire more knowledge and by specific 

knowledge (rare diseases, oncologic diseases, etc.) 
 Other (please specify):      

 
10.Please specify the per cent distribution of the basic education of the medical professionals 

working in your institution (the sum total of the per cents is to be equal to 100%): 
 Medical doctors 
 Pharmacists 



 

 

 Economists 
 Lawyers 
 Public health specialists 
 Medical ethics experts 
 Statisticians   
 Other 

 
QUESTIONS 11-22 aim to establish which forms of additional training in the field of 
drug policy are known to the medical professionals and what is the extent of confidence 
in them?  

 
11.Which forms of additional upgrade training do you prefer? 

 Course for post-graduate qualification - in the form of lectures, off-the-job  
 Seminars organized at the work place with visiting lecturers 
 Remote, web-based form, on-the-job 
 Other 

 

12.Do you think that the instructors conducting lifelong training must have a doctoral degree? 
 Yes 
 No 

 
13. What percentage of your colleagues have a doctoral degree? 

Up to 10% 
 From 11% to 30% 
 From 31% to 50% 
 From 51% to 80% 
 More than 80% 

 
  



 

 

14. Do you have to be a member of the academic society in the institution that you represent 
(professors, associate professors, assistants)? 

 Yes 
 No 

 
15. What percentage of your colleagues are members of the academic society (professors, 

associate professors, assistants)? 
Up to 10% 
 From 11% to 30% 
 From 31% to 50% 
 From 51% to 80% 
 More than 80% 

 
16. From which area most often does your institution source competent employees, with what 

degree of education: 
 The academic society 
 From the medical practice/ practising medical doctors 
 Non-government organizations 
 Pharmaceutical industry 
 Medical devices industry 
 Government administration (ministries, health funds, etc.) 
 Insurance companies 
 Other 

 
17. How does your institution determine which employees will be included in specific 
programme for additional upgrading training? 

 On a random basis 
 On the basis of participation in previous trainings 
 On the basis of the last participation in post-graduate training course (for the purpose of equal 

treatment of employees) 
 Choice by lot  
 Based on the will expressed by the employees themselves 
 Other (please specify):      

 
18. Are you aware of any forms of remote web-based training conducted in the field of drug 
policy in your country? 

 Yes 
 No 

 
  



 

 

19. Do you know which forms of remote web-based training conducted in the field of drug 
policy are recognized by the higher education law? 

 Yes 
 No 
 I don't know 

 
20.  What kind of instruments exist for validation of the results from informal training in 

your country? Please, describe 
......................................................................................................................................................
......................................................................................................................................................
..................................................................................................................................................... 
 

21.Which institutions in your country most often offer and organize courses for post-graduate 
upgrading training in the field of drug policy? 
 Universities  
 Government organizations 
 Non-government organizations 
 Private companies for qualification improvement 
 I am not interested 

 
22.Which of the organized and offered web-based trainings for post-graduate qualification in the 

area of the drug policy are most representative? 
 Universities  
 Government organizations 
 Non-government organizations 
 Private companies for qualification improvement 
 I don't know 

 
23. What kind of web-based platforms offering online training in your country for qualification 
improvement in the field of drug policy do you know? Please specify. 
1. 
2. 
3. 
..... 

 I don’t know 
 
24. A course with what duration according to the regulations in your country is considered 

upgrade training and ensures higher qualification and career growth? 
 1 month 
 3 months 
 6 months 



 

 

 Longer 
 Strictly specific depending on the particular training 

 
25. When conducting web-based training in the field of drug policy, how should be evaluated the 

trainees in order to ensure quality of the conducted training? 
 The course shall end with online test for the participants and a certificate is to be issued 

thereby. 
 Every participant in the online training shall get certificate on the basis of the developed 

course assignment/test thesis submitted online. 
 The course shall end with test for the participants, conducted at the organization providing 

the courses (on-site) and a certificate is to be issued thereby. 
 Participants shall receive certificate after oral defence of a course project/thesis before a 

commission of experts in the institution organizing the training. 
 Other (please specify): ...................................................................................... 

 
26. Please, specify your degree of education 

 Bachelor 
 Master 
 Doctor 
 PhD 

  



 

 

Bulgarian legislation in the area of Education 

 Preschool and School Education Act 
(Promulgated - SG, No. 79 of 13/10/2015, effective from 01/08/2016, amended, No. 108 
of 29/12/2018, effective from 01/01/2019) 

 Vocational Education and Training Act (Promulgated - SG, No. 68 of 13.01.2009, 
amended, No. 92 of 06/11/2018) 

 Higher Education Act (Promulgated., SG No. 112 of 27/12/1995, supplemented, No. 86 
of 18/10/2018, effective from 20/01/2019) 

 Research Promotion Act (Promulgated - SG, No. 92 of 17/10/2003, amended, No. 58 of 
18/07/2017, effective from 18/07/2017) 

 Development of the Academic Staff in the Republic of Bulgaria Act (promulgated - SG, 
No. 38 of 21/05/2010, amended, No. 17 of 26/02/2019) 

Act on Development of the Academic Staff in the Republic of Bulgaria (Prom. SG. 38/21 
May 2010, amend. SG. 81/15 Oct 2010, amend. SG. 101/28 Dec 2010, amend. SG. 68/2 
Aug 2013, amend. and suppl. SG. 30/3 Apr 2018, amend. SG. 17/26 Feb 2019) 

 Loans for Students and PhD Students Act 
 
 

 Public Education Act repealed with the School and Preschool Education Act 
(Promulgated - SG, No. 79 of 13/10/2015, effective from 01/08/2016) 

 Educational Degree, General Education Minimum and Curriculum Act repealed by the 
Preschool and School Education Act (Promulgated., SG No. 79 of 13/10/2015, effective 
from 01/08/2016) 

 Access to Public Information Act 

 

European regulations in the field of EDUCATION 

1. Conclusions on preparing young people for the 21st century:  an agenda for European 
cooperation on schools (21 November 2008)  

 
2. Council conclusions on a strategic framework for European cooperation in education and 
training (Education and Training 2020) (12 May 2009)  
 



 

 

3. Conclusions of the Council and of the Representatives of the Governments of the Member 
States, meeting within the Council on developing the role of education in a fully functioning 
knowledge triangle (26 November 2009)  
 
4. Council conclusions on early childhood education and care:  providing all our children with 
the best start for the world of tomorrow (19-20 May 2011).  
 
5. Council conclusions on the modernisation of higher education (28 and 29 November 2011)  
 
6. Council conclusions on the social dimension of higher education (16 and 17 May 2013)  
 
7. Council conclusions on the global dimension of European higher education (25 and 26 
November 2013)  
 
8. Council conclusions on effective leadership in education (25 and 26 November 2013)  
 
9. Council conclusions on multilingualism and the development of language competences (20 
May 2014)  
 
10. Declaration on promoting citizenship and the common values of freedom, tolerance and non-
discrimination through education (Paris, 17 March 2015)  
 
11. Council conclusions on the role of early childhood education and primary education in 
fostering creativity, innovation and digital competence (18 and 19 May 2015)  
 
12. 2015 Joint Report of the Council and the Commission on the implementation of the strategic 
framework for European cooperation in education and training (Education and Training 2020) — 
New priorities for European cooperation in education and training (23 and 24 November 2015)  
 
13. Council conclusions on reducing early school leaving and promoting success in school (23 
and 24 November 2015)  
 
14. Resolution of the Council and of the Representatives of the Governments of the Member 
States, meeting within the Council on promoting socioeconomic development and inclusiveness 
in the EU through education: the contribution of education and training to the European Semester 
2016 (24 February 2016)  
 
15. Council Conclusions on developing media literacy and critical thinking through education 
and training (30 May 2016).  
 



 

 

16. Communication from the Commission to the European Parliament, the Council, the 
European Economic and Social Committee and the Committee of the Regions: “A new skills 
agenda for Europe:  Working together to strengthen human capital, employability and 
competitiveness (10 June 2016).  
 
17. Communication from the Commission to the European Parliament, the Council, the 
European Economic and Social Committee and the Committee of the Regions “Improvement and 
Modernization of Education (7 December 2016)  
 
18. Council Recommendation on Upskilling Pathways: New Opportunities for Adults (19 
December 2016) 
 
19. Report from the Commission to the European Parliament, the Council, the European 
Economic and Social Committee and the Committee of the Regions on Interim evaluation of 
Erasmus+ Programme (2014 - 2020) (31 January 2018)  
 
20. Conclusions of the Council and of the Representatives of the Governments of the Member 
States, meeting within the Council, on Inclusion in Diversity to achieve a High Quality 
Education For All (17 February 2017)  
 
21. Communication from the Commission to the European Parliament, the Council, the 
European Economic and Social Committee and the Committee of the Regions “Strengthening 
European Identity through Education and Culture: The European Commission's contribution to 
the Leaders' meeting in Gothenburg, 17 November 2017”  
 
22. Council Recommendation on tracking graduates (20 November 2017)   
 
23. Council conclusions on a renewed EU agenda for higher education (20 November 2017) 
 
24. Council Conclusions on school development and excellent teaching (20 November 2017) 
 
25. Conclusions of the European Council (14 December 2017) 
 
26. Communication from the Commission to the European Parliament, the Council, the 
European Economic and Social Committee and the Committee of the Regions on Digital 
Education Action Plan (17 January 2018)  
 
27. Council Recommendation on a European Framework for Quality and Effective 
Apprenticeships (15 March 2018)  
 



 

 

28. [Council Recommendation on Common values, Inclusive Education and the European 
Dimension of Teaching (22 May 2018)]  
 
29. [Council Recommendation on Key Competences for Lifelong Learning (22 May 2018)] 


